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ARTICLE 1 -- RECOGNITION 
A. The Scotia-Glenville Central School District (hereinafter "District") pursuant to the October 
13, 1987, Order of Certification of the New York State Public Employment Relations 
Board, hereby recognizes the Scotia-Glenville Teachers' Association (hereinafter 
"Association") as the exclusive representative for purposes of collective negotiations with 
respect to terms and conditions of employment and the administration of grievances 
arising thereunder on behalf of a unit consisting of all teaching assistants, full-time and 
part-time, and excluding all other employees in the district. 
B.	 Such recognition shall be exclusive to the extent permitted by Article 14 of the Civil 
Service Law. 
ARTICLE 2 -- DURATION OF AGREEMENT 
This agreement shall be effective as of July 1, 2004, and shall continue in effect through June 
30,2007, unless otherwise expressed herein. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN ( 
APPROVAL. 
ARTICLE 3 -- NEGOTIATION PROCEDURES 
Either party may commence negotiations for a successor agreement by serving a notice in 
writing upon the other party on or about January 15 prior to the date of expiration of this 
agreement requesting a meeting for such purpose. 
ARTICLE 4 -- GRIEVANCE PROCEDURES 
A.	 Purpose. It is the purpose of this procedure to secure, at the lowest possible 
administrative level, equitable solutions to grievances of teaching assistants through a 
procedure under which they may present grievances free from coercion, interference, 
restraint, discrimination or reprisal and by which the Board and its teaching assistants are 
afforded adequate opportunity to dispose of their differences. 
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B. Definitions 
1.	 "Teaching Assistant" shall mean any regular teaching assistant directly employed and 
compensated by the Scotia-Glenville Board of Education and covered by this 
agreement. 
2.	 "Grievance" shall mean a claim that a specific provision of this agreement has been 
violated, misinterpreted or misapplied. 
3.	 "Aggrieved Party" shall mean any person or group in the teaching assistants' 
negotiating unit or the Association acting on behalf of the unit filing a grievance. 
4.	 "Immediate Supervisor" shall mean a person on a higher level of authority above the 
teaching assistant in the department wherein the grievance exists and who assigns 
and supervises the teaching assistant's work and approves his/her time record or 
evaluates his/her work performance. 
5.	 "Principal" shall mean an individual in charge of a particular school building. 
6.	 "Superintendent" shall mean the chief school administrator of the District or his/her 
designee. 
7.	 "Days" shall mean school days. 
8.	 "Party in Interest" shall mean any party named in the grievance except the grievant. 
9.	 "Time for filing grievance" - A grievance must be filed within twenty (20) days of the 
alleged violation, misinterpretation, or misapplication. 
C. Procedures. Any claimed grievance may be presented in the following manner: 
1.	 The name and position of the party. 
2.	 The identity of the provision of the agreement involved. 
3.	 The time and place where the alleged event or conditions constituting the grievance 
occurred. 
4.	 A general statement of the nature of the grievance and the redress sought. 
5.	 The failure of an aggrieved party to initiate a grievance within the time period provided 
in this article shall constitute a contractual bar to further processing of an alleged 
grievance and such grievance shall be deemed waived and abandoned. 
All decisions shall be rendered in writing at each step of the grievance procedure setting 
forth findings of facts, conclusions and supporting reasons therefor. 
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Any aggrieved teaching assistant shall have the right to representation by any person of 
his/her choice or the Association. ( 
D.	 Stage I: Immediate Supervisor and Building Principal 
1.	 A teaching assistant having a grievance shall discuss it with his/her immediate 
supervisor and building principal, either directly or through a representative with the 
objective of resolving the matter informally. Both the immediate supervisor and 
building principal shall confer with all parties involved. 
2.	 If the grievance is not resolved informally, it shall be reduced to writing within five (5) 
days and presented to the immediate supervisor and building principal. Within five (5) 
days after the written grievance is presented to both, the immediate supervisor and 
building principal shall render a decision thereon in writing. 
E. Stage II: Superintendent of Schools 
1.	 If the teaching assistant initiating the grievance is not satisfied with the written decision 
at Stage I, the teaching assistant shall, within five (5) days after having received the 
written decision, present the grievance in writing to the Superintendent of Schools. 
Within fifteen (15) days after the written grievance is presented, the Superintendent of 
Schools shall render a decision thereon in writing. 
F.	 Stage III: Board of Education ( 
1.	 If the teaching assistant initiating the grievance is not satisfied with the written decision 
at Stage II, the Association, within five (5) school days of the Superintendent's answer, 
may resubmit the grievance to the Board of Education. 
2.	 Within ten (10) days after receiving the written grievance, the Board shall meet and 
convene in closed session for the purpose of hearing oral argument. The official 
grievance record shall be available for use by the Board and such oral argument shall 
be limited to those matters identified and presented in such grievance at the earlier 
stages of the grievance procedure. 
The Board may confirm, reject, or modify in whole or in part the decision at Stage II. 
Within ten (10) days after the conclusion of the Stage II I presentation, the Board shall 
deliver in writing its decision to the grievant or his/her representative, all parties in interest, 
the Superintendent, and the Association. 
G. Stage IV: Binding Arbitration 
If the teaching assistant and Association initiating the grievance are not satisfied with the 
decision at Stage III, the Association, if it deems the grievance should proceed further, 
within thirty (30) days of the Board's decision will notify the District of its desire to take the 
matter to binding arbitration which shall be processed as follows: 
1.	 The parties shall refer the matter to the American Arbitration Association for the
 
selection of an impartial arbitrator in accordance with its procedures. The person
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named shall hear testimony and argument on the alleged grievance and render a 
decision which shall be final and binding on the parties. 
2.	 The arbitrator shall have no authority to make decisions which require the commission 
of an act prohibited by law or pertaining to the granting or denial of tenure of a 
probationary teaching assistant or the results of an evaluation of a teaching assistant. 
3.	 The arbitrator shall have no power to add to or subtract from, modify or expand the 
provisions of this Agreement in arriving at his/her determination. The arbitrator shall 
confine his/her decision solely to violations, misinterpretations, or misapplications of 
the terms and conditions of this Agreement. The arbitrator shall consider only the 
precise issue submitted and shall have no authority to determine any other issue or 
question not so submitted unless the parties cannot agree to a submission in which 
case the arbitrator shall formulate the precise or specific issues or question(s) raised 
by the allegations set forth in the grievance. The arbitrator shall not include any 
observations or declarations of opinion not essential to the decision rendered. 
4.	 The failure of a grievant or his/her representative to initiate or appeal a grievance 
within any time period hereinbefore identified shall constitute a contractual bar to 
further processing of an alleged grievance and such grievance shall be deemed 
waived and abandoned. 
5. The cost of binding arbitration shall be borne equally by the Board of Education and the 
Association. 
ARTICLE 5 -- EMPLOYMENT 
A.	 The work year for teaching assistants shall be no more than 186 school days. exclusive of 
nine (9) paid holidays. 
B.	 The work day for a full-time teaching assistant shall consist of seven (7) consecutive 
hours per day exclusive of a one-half (1/2) hour duty-free lunch period. Exception to the 
consecutive hours requirements are the high school library and those teaching assistants 
who assume or fulfill other duties of the District, e.g., coaches. 
C.	 The work day for a part-time teaching assistant shall consist of some fractional portion of 
a seven (7) hour work day exclusive of a one-half (1/2) hour duty-free lunch period. The 
fractional portion will be composed of consecutive hours. 
D.	 A full-time teaching assistant shall be provided thirty (30) minutes of duty-free time during 
the work day, such duty-free time to be taken with the approval of the teaching assistant's 
supervisor. 
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E.	 A part-time teaching assistant shall be provided a pro-rated thirty (30) minutes of duty-free
 
time during the work day, such duty-free time to be taken with the approval of the teaching
 
assistant's supervisor.
 
F.	 The nine (9) paid holidays referred to in paragraph "A" above are as follows: 
1.	 Labor Day 
2.	 Columbus Day 
3.	 Veterans' Day 
4.	 Thanksgiving Day 
5.	 Day after Thanksgiving 
6.	 Martin Luther King, Jr., Day 
7.	 Presidents'Day 
8.	 Good Friday (except where such day is needed as a day of instruction; 
Superintendent's Conference Days and any other non-instructional day available will 
be utilized prior to requiring employees to work on Good Friday) 
9.	 Memorial Day 
G.	 In the event school is not in session on a scheduled day due to an administrative decision 
to close school, employees in this unit have no obligation to report to work. They will 
suffer no loss of salary or leave benefit(s). 
In the event the school starting time is delayed, employees are obligated to report to work 
at the delayed opening time. In the event of early emergency school dismissal, 
employees may leave their work location one-half (1/2) hour after students are dismissed. ( 
Employees may leave immediately at the conclusion of a Superintendent's or Conference 
Day(s). 
ARTICLE 6 -- ASSIGNMENTS/DUTIES 
A.	 Teaching assistants will be notified of the next year's assignment by June 30 of the 
preceding school year. Notice of an assignment change shall be given, insofar as 
possible, to a teaching assistant at least thirty (30) days before the start of the school 
year. 
An assignment letter regarding work days before and after the school year will contain the 
name of the supervisor to report to for assignment. 
B.	 Teaching Assistants appointed by the District to provide service to district students shall 
perform services consistent with those defined by the Commissioner of Education in 
NYCRR §80-5.6 and any amendments thereto. 
C.	 The District shall provide supplies necessary for a teaching assistant to perform his/her 
duties. 
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D.	 A newly employed teaching assistant shall receive a packet of information from the
 
District containing information regarding insurance and retirement benefits and a copy of
 
the formal evaluation procedures.
 
E.	 In arranging schedules for teaching assistants who are assigned to more than one school, 
an effort shall be made to keep the amount of interschool travel at a minimum. An 
adequate amount of time shall be allowed for such travel. Such travel shall be considered 
approved use of vehicle and will be reimbursed upon presentation of vouchers pursuant to 
the Internal Revenue Service rate of reimbursement. 
ARTICLE 7 -- SUBSTITUTES 
The District shall be responsible for obtaining a substitute as deemed necessary in the event 
a teaching assistant is unable to be on duty. 
ARTICLE 8 -- VACANCIES AND TRANSFERS 
A.	 A vacant unit position that the District determines will be filled or a newly created unit 
position shall be posted for a period of five (5) school days at approved locations 
throughout the District. A copy of the vacancy posting will be given to the Association 
President at the time of posting. 
B.	 Posted vacancies will be filled following the assessment of the qualifications of each 
applicant by the District. Less than full-time teaching assistants shall be granted an 
interview for full-time teaching assistant positions. Where the District determines that 
qualifications are relatively equal among/between applicants, preference will be given to 
applicants presently employed in the District. The length of the applicants' prior 
continuous service with the District shall be the decisive factor in the case of a tie. 
C.	 The District will provide a written explanation to a teaching assistant for an involuntary 
transfer. 
D.	 Seniority for the purpose of this Article is defined as continuous service in the teaching 
assistant unit. Less than full-time service shall be credited on a pro-rata basis. 
ARTICLE 9 -- EVALUATION 
An evaluation of a teaching assistant shall be conducted annually by a member of the 
Administrative Council. The evaluation shall be reduced to writing and an opportunity given 
to the teaching assistant to provide rebuttal or explanation for a matter(s) contained in the 
evaluation. 
8 
ARTICLE 10 -- LEAVES OF ABSENCE 
A.	 Sick Leave 
1.	 De'finitions 
a.	 "Sick leave" shall be considered leave due to illness and/or quarantine of the 
teaching assistant or serious illness of person(s) in the teaching assistant's 
immediate family. 
b.	 "Immediate family" shall mean a spouse, child, brother, sister, parent, 
grandparent, parent-in-law, grandparent-in-Iaw, or any person residing with the 
teaching assistant as a part of the family. 
2.	 All regularly employed full-time and part-time teaching assistants shall be granted 
thirteen (13) days of current sick leave at the beginning of each school year. Each 
regularly employed part-time teaching assistant covered by this Agreement shall be 
granted sick leave on a pro-rated basis. For persons employed after the beginning of 
the school year, the allowance for the first year will be pro-rated on the basis of the 
number of months remaining in the school year and will be awarded at the beginning 
of employment. ( 
3.	 Accumulation to a maximum of 275 sick leave days by a teaching assistant shall be 
permitted. 
4.	 Whenever sick leave has been exhausted, a personal leave without pay may be 
granted by the District upon a request for such personal unpaid leave pursuant to 
Subsection E of this Article. Such personal leave shall be granted for the remaining 
duration of the illness but shall be for a period not to exceed one (1) year. 
5.	 Each teaching assistant shall be notified in writing of the number of accumulated sick 
leave days to which he/she is entitled. Every attempt will be made to complete this 
notification prior to December 1. 
6.	 A teaching assistant retiring with ten (10) years of service with the school district will 
be compensated for accumulated unused sick leave at the rate of $20 per day to a 
maximum payment of $1,500 (75 days) with such compensation to be paid in the 
employee's final paycheck. 
B.	 Death or Bereavement Leave 
1.	 Each teaching assistant shall be granted a maximum of five (5) days of leave with full 
pay during each school year because of death in the teaching assistant's immediate 
family as defined in Section A.1.b. of this Article. A maximum of two (2) days of leave 
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with pay shall be granted because of the death of a teaching assistant's brother-in-law 
or sister-in-law. 
2.	 In the event of more than one death in the teaching assistant's immediate family 
during a year, an additional leave of five (5) days may be granted at the discretion of 
the Superintendent. Such leave, if granted, shall be charged against accumulated 
sick leave. 
C.	 Personal Leave 
1.	 Definition 
a.	 "Personal business leave" shall mean leave intended for personal business which 
can only be conducted during the regular school day. It shall not be used for social 
affairs, pleasure trips, part-time employment or to extend a vacation. 
2.	 Each regularly employed full-time teaching assistant shall be allowed a maximum of 
three (3) days of leave with full pay during each school year for personal business. 
Each regularly employed part-time teaching assistant covered by this Agreement shall 
be granted personal leave on a pro-rated basis. Unless there is an emergency, 
advanced written notice of three (3) school days must be given to the immediate 
supervisor before personal business leave may be taken, per the attached form. 
3.	 Personal leave is not cumulative and shall not be charged against sick leave. Unused 
personal leave days may be rolled over to accumulated sick leave. 
D.	 Court Appearance 
1.	 JUry leave: A teaching assistant selected for jury duty will be granted leave with full 
pay when attendance as a juror is required by the court, provided, however, such staff 
member shall transmit to the District the fee(s) paid to him/her by reasons of such 
service. 
2.	 Appearance by subpoena: A teaching assistant subpoenaed to appear before a 
court or other public body in which he/she is not personally involved as a plaintiff or 
defendant shall be granted time off without loss of pay for such time used. 
E.	 Unpaid Leave 
1.	 A leave of absence without pay, not to exceed two (2) years, may, at the discretion of 
the Board of Education, be granted to a full-time teaching assistant who has 
completed one year of employment with the District, or to a part-time teaching 
assistant employed for four (4) or more hours per day who has completed five (5) 
years of employment with the District, upon good cause shown by the teaching 
assistant and upon the recommendation of the Superintendent of Schools. An 
application for unpaid leave must be made in writing and filed with the 
Superintendent: 
10 
a.	 Not later than March 1 for absence during the first semester beginning on 
September 1 or for the entire next academic year; 
b.	 Not later than November 15 for absence during the second semester beginning 
on February 1 of a given academic year; 
c.	 At least thirty (3D) days prior to the date of any leave of shorter duration unless 
extenuating circumstances prevent this notice. 
2.	 All benefits to which a teaching assistant was entitled at the time the unpaid leave 
began will be restored upon the employee's return. Upon return the teaching 
assistant shall be placed upon the salary schedule according to the years of service 
with the District of the teaching assistant. 
F.	 Professional Leave. Teaching assistants shall be granted leave up to two (2) days to
 
attend or otherwise participate in conferences of a professional nature, such leave being
 
granted at the discretion of the building principal or director with the approval of the
 
Superintendent. Any denials shall be given in writing upon request of the teaching
 
assistant.
 
G.	 Family Medical Leave. In accordance with the Family and Medical Leave Act of 1993 
and Board of Education Policy #9223, the District will grant family and medical leave for a 
total of twelve (12) weeks per twelve month period to eligible employees for the following 
reasons: ( 
1.	 The birth, adoption, or acceptance for foster care purposes of a child by the employee 
and the care of the child; 
2.	 To care for a spouse, child, or parent of the employee if such immediate family
 
member has a serious health condition; or
 
3.	 The employee's own serious health condition makes the employee unable to perform 
the functions of his/her position. 
Leave time beyond the twelve (12) weeks provided for herein shall only be limited by the 
provisions of Article 1D.E. 
Any amendments to the Family Medical Leave Act of 1993 which may expand the benefits 
provided to an eligible employee will be provided to unit members. 
ARTICLE 11 -- PROTECTION 
A.	 Teaching assistants shall report to the principal or immediate supervisor all cases of 
assault suffered by them in connection with and arising out of their employment 
immediately or as soon thereafter as possible upon the occurrence of such an incident. 
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B.	 A written report shall be filed with the principal or immediate supervisor as soon after the
 
incident as possible. A copy of this report shall be forwarded to the Superintendent for
 
appropriate action.
 
C.	 The District agrees to save teaching assistants harmless from any financial loss and shall 
provide an attorney or attorneys for, and shall pay such attorneys' fees and expenses 
arising out of, any claim, demand, suit or act by such teaching assistant within or without 
the school building, provided such teaching assistant at the time of the act or omission 
complained of was acting within the scope of his/her employment or under the direction of 
the Board. 
D.	 The teaching assistant must provide the Board of Education with a copy of any summons 
or complaint received by the teaching assistant within ten (10) days of the date the 
teaching assistant was served such summons in order for the Board of Education to be 
legally liable to protect the teaching assistant in accordance with the provisions of the 
Education Law Section 3023. 
E.	 Whenever a teaching assistant is absent and unable to perform his/her duties due to 
personal injury caused by an assault occurring in the course of his/her employment, 
he/she will be paid his/her full salary and credited service during his/her absence from 
employment up to a period of one (1) year (less the amount of any Workers' 
Compensation award made for said injury) and no part of such absence will be charged to 
his/her annual or accumulated leave. 
F.	 The District shall reimburse a teaching assistant for costs of replacing or repairing 
dentures, eyeglasses, hearing aids, or similar bodily appurtenances not covered by 
Workers' Compensation which are damaged or destroyed while in the discharge of the 
teaching assistant's duties within the scope of his/her employment as a result of an 
assault by a second person. 
G.	 The District will reimburse a teaching assistant for the value of any clothing or other 
personal property damaged or destroyed as a result of an assault suffered while the 
teaching assistant was acting in the discharge of his/her duties within the scope of his/her 
employment. 
ARTICLE 12 -- DISCIPLINE, SUSPENSION AND DISCHARGE 
A.	 The forms of disciplinary action shall be limited to the following: written reprimand, 
suspension (notice to be given in writing), and discharge. If the employer has reason to 
reprimand a teaching assistant, it shall be done in a manner that will not embarrass the . 
teaching assistant before other employees or the public. 
B.	 Protests against a suspension or discharge against a teaching assistant shall 
automatically bypass the first step of the grievance procedure and be lodged at Step II for 
consideration, commencing at the Superintendent's level. 
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C. In any case of a discipline or discharge action against a teaching assistant, the 
Association will be notified in writing of the action and specific reasons therefor within 
forty-eight (48) hours of such notice given to the teaching assistant. Upon receipt of such 
notice, the Association shall have seven (7) work days in which to file any protests against 
such action. 
D. Within five (5) work days of his/her receipt of a protest against any disciplinary or 
discharge action taken against a teaching assistant, the Superintendent shall have a 
meeting with representatives of the Association and the teaching assistant. Should the 
matter not be resolved at this meeting, the Association may refer the matter to the 
arbitration procedure as provided in Step III of the grievance procedure. 
E.	 Disputes arising from the imposition of disciplinary penalties or discharge shall be 
processed in accordance with the agreed grievance procedure. 
F.	 Those employees to whom the procedures of Section 3020-a of the Education Law are 
available may elect to utilize such procedure; however, the selection of this procedure will 
preclude the use of procedures set forth in the paragraphs above. Notification of the 
procedure the teaching assistant elects to follow shall be made by the teaching assistant 
in writing to the Superintendent. 
( 
ARTICLE 13 -- HEALTH AND DENTAL INSURANCE BENEFITS 
A.	 Health Insurance 
1.	 Health insurance shall be available as provided under contracts (Plan Documents) 
with coverages and benefits the same as in effect on July 1, 1994, (basic medical­
surgical schedule with a major medical wraparound) and as set forth below: 
a.	 Health Insurance Plan I of the District with the premium for such insurance shared 
by the employer and employee as provided in Section 2.h. 
1)	 Effective upon ratification of this Agreement: 
a) Deductibles:	 Individual $ 250
 
Family 600
 
Expenses 4,000
 
b)	 Lifetime maximum: $1,000,000 
c)	 Prescription drugs: Effective September 1, 2005, the prescription drug co­
pay will be $5 generic, $20 formulary, and $30 non-formulary. Mail order 
co-pays will be $10 generic, $40 formulary, and $60 non-formulary (2 co­
pays for 3 prescription/3 month supply). 
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d)	 Employees may participate in the District IRS 125 Cafeteria Plan for 
Health/Dental Insurance Premium, unreimbursed medical expenses, and 
dependent care costs. 
b.	 If the employee elects to participate in a Health Maintenance Organization (HMO) 
chartered to serve a geographic area in which at least twenty-five (25) school 
district employees reside, subject to verification by the District, the employer shall 
pay an equivalent percentage amount to that paid under Plan I provisions in 
Section 2.h. Effective September 1, 2005, the co-pay for participants in an HMO 
will be $20. The District and Association have agreed that if an HMO no longer 
offers a $20 office visit co-pay during the term of this Agreement, then the co-pay 
shall be the next lowest office visit co-pay offered by the HMO. 
c.	 Except as expressly provided in other provisions of this Article, all eligibility and 
enrollment provisions contained in Plan Documents shall govern eligibility and 
enrollment in any other Health Insurance Plan options. 
d.	 Any enrollee or dependent aged sixty-five (65) or over will be responsible for 
enrolling in Medicare as he/she desires and paying all costs for such enrollment. 
2.	 Anyone enrolling in any Health Insurance Plan Option shall be subject to the 
following: 
a.	 Eligibility for enrollment will be open to any employee covered by the terms of this 
Agreement whose term of appointment is for at least 180 consecutive calendar 
days or more. 
b.	 An employee may be enrolled on the first of the month following the date of 
application, but no earlier than the first day of the initial month of employment. 
c.	 An employee who fails to enroll within ninety (90) days of initial employment will 
be eligible to enroll as a "late enrollee" effective on july 1sl of any given year. 
d.	 If the spouse of an employee terminates health insurance coverage through 
his/her employer and the spouse's employer provides a written statement 
indicating health insurance coverage has been terminated for that spouse, such 
employee shall be eligible for enrollment or change of enrollment effective the first 
day of the month following the date of application, provided the application is 
made within ninety (90) days of such termination. 
e.	 An enrollee's health insurance coverage will terminate at the end of the month in 
which his/her employment with the School District terminates, except for 
retirement as provided in Section I, below. 
f.	 If an enrollee terminates enrollment voluntarily, reenrollment will be subject to the 
provisions contained herein. 
g. An enrollee may continue coverage during an unpaid leave of absence beyond 
unpaid leave provided for under the Family Medical Leave Act, District Policy 
14 
#9223 and Section 10(g) herein by paying the full cost of his/her coverage for each 
full month he/she is on an unpaid leave of absence. 
h.	 The employer's share of the cost of health insurance coverage shall be as follows: 
EMPLOYER MONTHLY SHARE 
Full-time Equivalent Individual or 
Employment Status Family Coverage 
less than 1 hr. 45 min.	 22% 
1 hr. 45 min. thru 3 hr. 29 min 45.5% 
3 % hr. thru 5 hr. 14 min.	 69% 
5 hr. 15 min. thru 7 hr.	 88% 
Anyone enrolled in any option of the Health Insurance Plan of the District prior to 
July 1, 1985, and who did not terminate enrollment voluntarily, shall be eligible to 
continue enrollment at their F.T.E. enrollment status then in effect for health 
insurance purposes. 
i.	 An enrollee retiring from service in this School District Health Insurance Plan when 
his/her resignation was accepted by the Board of Education may continue 
participation in said Plan following retirement from service under the following 
conditions: ( 
1)	 The enrollee must have been employed by the District for at least five (5)
 
consecutive years by his/her retirement date to continue enrollment for
 
individual coverage only.
 
2)	 The enrollee must have been employed by the District for at least ten (10)
 
consecutive years by his/her retirement date to continue enrollment for family
 
coverage.
 
3)	 The employer's percentage share of the monthly premium during retirement
 
shall be the same as that in effect at the time of the enrollee's retirement,
 
except in the case of a 5 hour 15 minute through 7 hour employee with less
 
than twenty (20) years of service with the School District upon date of
 
retirement, in which case the employer's percentage share of the monthly
 
premium shall be 85%, commencing the month following the enrollee's
 
effective retirement date.
 
4)	 For employees hired after July 1, 1994, the employer's percentage share of the 
monthly premium during retirement shall be as follows: 
. 5-9 years continuous service - 50% of the active rate for individual or family 
coverage 
. 10-19 years continuous service -- 80% of the active rate for individual or 
family coverage 
15 
20-24 years of continuous service - 90% of the active rate for individual or 
family coverage 
25+ years of continuous service - 100% of active rate for individual or family 
coverage 
*Active Rate: Is the Employer Monthly Share described in 2.h. above. 
3.	 Opt-out Health Insurance 
a.	 Unit members employed by the District on July 1, 2001, and enrolled in a District 
health insurance plan on or before June 30,2001, who are otherwise eligible may 
annually opt out of the District's health insurance program during the open 
enrollment period and receive an annual payment of $1 ,200 if formerly enrolled in 
a Family Plan or $600 if formerly enrolled in an Individual Plan each year of non­
participation. New hires after July 1, 2001, who are otherwise health insured mus 
elect not to participate in the District health insurance program for a minimum of 
one (1) full year to receive a payment of $1 ,200 if otherwise eligible for enrollment 
in a Family Plan and $600 if otherwise eligible for enrollment in an Individual Plan. 
Such payment shall be made by the District in June of the school year constituting 
one (1) full year of non-participation. 
b.	 The application together with proof of alternative health care coverage will be 
submitted to the Business Official in writing each year by May 1 in order to opt out 
as of July 1. 
c.	 Re-entry into the District's health insurance program shall be allowed at any time, 
sUbject to the waiting period or open enrollment period, if any, of the District's 
health insurance program rules and regulations. 
d.	 Re-entry into the District's health insurance program shall be conditional: 
1)	 upon the unit member's repaying the pro-rata portion of sums paid, if any, 
under this section; 
2)	 upon establishing a change of circumstances of an emergency nature; and 
3)	 the unit member contributing to the premium cost for health insurance 
participation thereafter to the same extent as if they had not opted out. 
e.	 In the event that the unit member's services electing the health insurance buy-out 
hereunder are terminated for whatever reason or the unit member is granted an 
unpaid leave in excess of that provided for under the Family Medical Leave Act, 
the unit member shall be required to repay the portion, if any, of the amount 
applicable to the remaining months of the year. 
B.	 Dental Insurance 
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1.	 Dental Insurance shall be available as provided under the Dental Insurance Plan of 
the District in effect as of June 30, 1988, with enrollment and participation subject to ( 
the rules and regulations contained in the Plan Document and the following conditions: 
a.	 Eligibility for enrollment will be open to any employee covered by the terms of this 
Agreement whose term of appointment is for at least 180 consecutive calendar 
days or more. 
b.	 An employee may be enrolled on the first of the month following the date of
 
application, but no earlier than the first day of the initial month of employment.
 
c.	 An employee who fails to enroll within ninety (90) days of initial date of 
employment will be eligible to enroll as a "late enrollee" effective only on July 1st of 
any given year. 
d. An enrollee's dental insurance coverage will terminate at the end of the month in
 
which his/her employment with the District terminates, except for retirement as
 
provided in Section h., below.
 
e.	 An enrollee may continue coverage during an unpaid leave of absence by paying 
the full cost of his/her coverage for each full month he/she is on an unpaid leave of 
absence. 
f.	 If an enrollee terminates enrollment voluntarily, reenrollment will be subject to the
 
provisions contained herein.
 
g.	 The employer's share of the cost of dental insurance coverage shall be as follows: 
Full-time Equivalent Employer Share Employer Share 
Employment Status Individual Coverage Family Coverage 
less than 1 hr. 45 min. 17.5% 12.5% 
1 hr. 45 min. thru 3 hr. 29 min. 35% 25% 
3 'Y:z hr. thru 5 hr. 14 min. 52.5% 37.5% 
5 hr. 15 min. thru 7 hr. 70% 50% 
Anyone enrolled in any option of the Dental insurance Plan of the District prior to 
July 1, 1985, and who did not terminate enrollment voluntarily, shall be eligible to 
continue enrollment at their F.T.E. enrollment status then in effect for dental 
insurance purposes. 
h.	 An enrollee retiring from service in this District who was an enrollee in the Dental 
Insurance Plan when his/her resignation was accepted by the Board of Education 
may continue participation in said Plan following retirement from service wider the 
following conditions: 
1) The enrollee must have been employed by the District for at least five ((5) 
consecutive years by his/her date of retirement to continue enrollment for 
individual coverage only. 
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2) The enrollee must have been employed by the District for at least ten (10) 
consecutive years by his/her date of retirement to continue enrollment for family 
coverage. 
3) The employer's percentage share of the monthly Dental Insurance Plan 
premium during retirement shall be the same as that in effect at the time of the 
enrollee's retirement. 
ARTICLE 14 -- DISABILITY INSURANCE 
The District will provide New York State disability insurance to eligible unit members at no 
cost to the unit member. "Eligible" for purposes of this provision shall mean an individual 
employed for a period of four (4) consecutive weeks. 
ARTICLE 15 -- PAYROLL DEDUCTIONS 
A.	 The District agrees to deduct from the salaries of its teaching assistants dues as 
determined and certified by the Association as said teaching assistants individually and 
voluntarily authorize the District to deduct and to transmit the money in the manner 
prescribed in Section B., below. 
B.	 Dues deduction shall be made in the following manner: 
The total annual membership dues certified by the Association Treasurer shall be 
deducted in nine (9) equal monthly installments from the second payroll period of each 
month, beginning with the second payroll period on or about October 30. No later than 
the first day of October, the Association shall submit to the District signed original payroll 
deduction authorization forms for new members and two copies of a typed alphabetical list 
of all Association teaching assistants who have authorized payroll deductions. The list will 
itemize for each employee the exact amount of the annual dues to be deducted for the 
organization named on the dues authorization deduction form. The list will be signed by 
the Treasurer of the Association. 
C.	 Dues deductions will be made in October, November, December, January, February, 
March, April, May and June. The District will transmit to the Treasurer of the Association 
within fifteen (15) working days from the last day of the previous month a check covering 
all authorized deductions for that month. 
D.	 Whenever it is indicated that the Association transmit forms, lists and other written items 
of information to the District, all such communications shall be directed to the Business 
Administrator of the District. 
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Since voluntary salary deductions for annual dues or equivalent are made by
 
installments, the District will not be responsible for any unpaid installments falling due
 
after the last pay period in which a teaching assistant has earnings sufficient for such
 
installment due.
 
E.	 The District agrees to deduction from the salaries of its teaching assistants for the: 
1.	 Schenectady Teachers' Federal Credit Union in multiples of $5 
2.	 United Way contributions 
3.	 Tax Sheltered Annuity Plan 
A teaching assistant may choose anyone or any combination of the above listed 
deductions as said teaching assistant individually and voluntarily authorizes the District to 
deduct and to transmit the monies to the appropriate authority or authorities. Teaching 
assistant authorization shall be in writing on forms provided by the District Business 
Office. Requests to change a designated deduction will be permitted not more than once 
per calendar year pursuant to District administrative regulations. The teaching assistant 
will attach a copy of his/her calculations to the requested withholding agreement form. 
F.	 A Unit member shall be eligible to elect direct deposit of his/her paycheck into a bank or 
credit union of the Unit member's choice. 
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ARTICLE 16 -- USE OF FACILITIES 
The Association shall be granted approval to use school facilities within the terms of the 
policy of the Board of Education regarding use of school facilities. 
Permission to use school facilities shall be requested from the bUilding principal involved 
before such use shall be undertaken by the Association. 
ARTICLE 17 -- SALARY 
A.	 Salary. The base salary schedules for teaching assistants for the term of this Agreement 
shall be as noted in Appendix A retroactive to July 1! 2004 for teaching assistants who 
were employed before July 1! 2004 or after and have continued in the employ of the 
District or retired from District service after July 1! 2004 but before ratification of this 
successor Agreement. 
B.	 At the beginning of each year of employment, teaching assistants shall be provided with a 
salary statement which will include salary and step placement for the forthcoming year. 
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Advancement on step will occur on or about September 1 of each year provided a 
teaching assistant has provided services to the school district a full semester on his/her 
prior step in the preceding school year. 
C.	 Longevity. In addition to the rates set forth above, longevity shall be paid to unit 
members as follows: 
1. $.40 per hour shall be paid to employees with ten (10) years but less than fourteen 
(14) years of service in the District 
2.	 An additional $.20 for a total longevity payout of $.60 per hour shall be paid to 
employees with fourteen (14) years but less than eighteen (18) years of service in the 
District; and 
3.	 An additional $.20 per hour for a total longevity payout of $.80 per hour shall be paid 
to employees with eighteen (18) years or more of service in the District. 
D.	 A teaching assistant asked to serve as a per diem substitute teacher shall receive the 
teaching assistant's regular hourly rate of pay plus a supplemental amount equal to six 
dollars ($6.00) per hour. 
E.	 A teaching assistant who voluntarily agrees to work additional hours as a teaching 
assistant beyond such teaching assistant's regular work day shall be compensated at 
such teaching assistant's regular hourly rate. 
F.	 Professional Development. A teaching assistant may be required to participate in an in­
service training program in an effort to maintain or update skills related to his/her 
assignment. The recommendation of the building principal and written approval of the 
Director of Curriculum and Instruction is required prior to a teaching assistant's 
participation. If the in-service training is conducted outside a teaching assistant's regular 
work day, the teaching assistant will be compensated at the teaching assistant's regular 
hourly rate. 
G.	 Extracurricular Positions. A teaching assistant who performs services for the elementary 
homework club shall receive fifteen dollars ($15.00) per hour. 
ARTICLE 18 -- SICK LEAVE BANK 
A.	 The purpose of the Sick Leave Bank is to provide additional paid sick leave for those 
Association members who have prolonged, catastrophic, or long-term illness or injury 
and who have exhausted their sick leave. 
B.	 A committee of three (3) unit members who are chosen annually by the Association 
President will administer the Sick Leave Bank. These trustees are empowered to carry 
out the general guidelines and rules of procedure for the Sick Leave Bank. All decisions 
made by the trustees are non-grievable and binding. The trustees can submit 
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modifications to the rules and regulations of the Sick Leave Bank to the SGTA Executive 
Board for its approval. If approved, they shall be made a part hereof. 
C.	 A new employee who chooses to join the Bank will, within the first fifteen (15) days of 
employment, contribute three (3) days. An employee who chooses to join the Sick Leave 
Bank after the first school year of his/her employment shall contribute the same 
cumulative total number of days as those members who joined in the 1997-98 school 
year. The District will make no contribution of days to the Sick Leave Bank for any new 
employee electing to participate in the Sick Leave Bank. 
Part-time teaching assistants will contribute on a prorated basis, based on the 
percentage of time (a .3 teaching assistant contributes .3 days) that they work at the time 
of their contribution. All part-time contributions will be added to the cumulative total with 
full-time assistants. Part-time assistants withdraw days on a prorated basis equivalent to 
their employment status at the time of application for use of the Sick Leave Bank. 
D.	 Members of the Sick Leave Bank must formally apply in writing to the Sick Leave Bank 
Committee for use of sick leave days. Each application is worth a twenty (20) day 
maximum. Members may receive a lifetime maximum of one hundred twenty (120) days. 
Unused days will be returned to the Bank. The application must be accompanied by a 
note from a medical doctor or a Doctor of Osteopathy attesting to the nature of the 
disability, the treatment for same, and the prognosis for recovery. The Sick Leave Bank 
Committee reserves the right to ask the applicant to obtain a second medical opinion at 
the expense of the applicant. 
E.	 If the Bank falls below twenty (20) days, all Sick Leave Bank participants will contribute 
an additional sick leave day in order to continue eligibility. 
F.	 In the event that the Sick Leave Bank is dissolved, the number of days still in the Bank 
will be divided among the participants remaining in the Bank at the time of its dissolution. 
G.	 By October 15 of each school year and on a timely basis throughout the school year, the 
District will be provided with a list of all participants in the Sick Leave Bank. The District 
will be notified each time Sick Leave Bank days are granted. Furthermore, the District 
will be provided with an annual report from the trustees at the conclusion of each school 
year of operation. 
H.	 The Association shall indemnify the District against any and all challenges and/or claims 
arising out of the administration of the Sick Leave Bank. Such indemnification shall take 
the form of a statement on the Sick Leave Bank application releasing the District from 
liability for future claims. 
I.	 A member of the Sick Leave Bank who retires or otherwise leaves the employment of the 
District may contribute up to five (5) days of current unused sick leave to the Sick Leave 
Bank. 
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ARTICLE 19 - LAYOFF AND RECALL FOR PART-TIME TEACHING ASSISTANTS 
A.	 In the event of a reduction in the number of part-time teaching assistant positions, part­
time teaching assistants will be laid off in the following order: 
1.	 Any part-time teaching assistant with less than six (6) years of continuous service with 
the District may be laid off at any time. 
2.	 Part-time teaching assistants with six (6) years or more of continuous service with the 
District will be laid off in inverse order of their seniority as teaching assistants with the 
District. 
3.	 A full-time tenured teaching assistant will be laid off consistent with Education Law 
§2510. 
4.	 A teaching assistant laid off consistent with paragraph 2 above will have his/her name 
placed on a recall list based on his/her seniority as a teaching assistant with the 
District. Such teaching assistant will remain on said recall list for a period of three 
years and will be offered the opportunity for re-employment with the District in a part­
time teaching assistant vacancy in the future. If a teaching assistant twice refuses re­
employment with the District from the recall list. his/her name will be removed from 
the recall list. 
IN	 WITNESS WHEREOF, the parties hereto have set their hands this 11f< 
day of Yltn~~ ,2005. 
For the Scotia-Glenville Teachers' For the Scotia-Glenville Central
 
Association (Teaching Assistant Unit): School District:
 
\;;;t-t;':~_I/'~ _ ~/ll.~ 
Date Date 
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APPENDIX A 
SALARY STEPS / HOURLY RATES 
STEP 2004-05 2005-06 
1 12.40 12.70 
2 12.50 12.90 
3 12.68 13.10 
4 12.94 13.20 
5 13.27 13.50 
6 13.53 13.85 
7 13.85 14.21 
8 14.55 14.55 
9 15.25 15.27 
10 16.06 16.30 
2006-07 
13.00 
13.35 
13.50 
13.70 ( 
13.90 
14.20 
14.75 
15.10 
15.70 
16.54 
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APPENDIX B 
Notice of Use of Personal Leave (Per Article 1a.c.2.) 
This notice should be submitted to the immediate supervisor at least three (3) 
school days prior to the requested personal leave day(s). 
This is to advise you that I will use a personal leave day(s) 
on the date(s) of: 
Name
-----------­
Date 
-----------­
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